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Name: 							PI’s Name: 
UF Postdoc Start Date: 				End date (estimate): 

Career Goal(s): 



Based on your current CV/resume, what are your
Current Strengths that will help you reach your career goal: 
1.
2. 
3.


Current weaknesses or gaps in training to address in order to reach your career goal: 
1.
Resource: 

2. 
Resource: 

3. 
Resource: 


[bookmark: _GoBack]Find the Postdoc Resource Guide on the Office of Postdoctoral Affairs webpage and identify opportunities and resources to help you fill you training gaps. 

Mentoring Team: 
Consider formalizing your relationships with your mentors by discussing and documenting expectations and objectives. Here are a few examples of mentoring compacts to guide your relationships with your mentors. You can use these directly, or modify them to meet your needs.  
· Association of American Medical Colleges - Compact Between Postdoctoral Appointees and Their Mentors
· UF Colleges of Medicine and Public Health and Health Professions - Mentoring Compact

Meeting date to discuss your professional development strategy with your faculty advisor (PI): 
[bookmark: _heading=h.k8dsggvsp5bu]

How frequently will you meet with your PI to discuss your professional development? 


How frequently will you receive feedback from your PI on your performance? 


List at least 2 additional people you would like have, or already have as mentors. Do not include your current Faculty PI. (ex. Someone who can help me learn about teaching)
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